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COUNCIL MEMBERS’ CODE OF CONDUCT AND  
STATEMENT OF RESPONSIBILITIES  

 

 
Members of Roehampton University Council agree that, to the best of their ability, 
they will behave in accordance with the Council’s Code of Conduct and Statement of 
Responsibilities (the “Code”). Alleged breaches of the Code will be referred to the 
Nominations and Governance Committee, which will review the matter and, if 
appropriate, make recommendations thereon to Council.   
 
CODE OF CONDUCT  
 
Council Members will: 
 
1.  Act in accordance with the Seven Principles of Public Life (Appendix 1) and in 

accordance with the University’s Mission and Values (Appendix 2). 
 
2.  Take decisions in the best interests of the public and the University and allow 

no political or sectarian affiliations to influence their decisions. 
 
3.  Not engage in actions or communications that could bring the University into 

disrepute or contravene its values. 
 

4.  Abide by relevant University regulations, policies and procedures. 

  
STATEMENT OF RESPONSIBILITIES   
 
Council members, in carrying out their duties, will also:  
 
5. Act in accordance with the Code of Conduct for members of Council and 

comply with relevant ethical and legal requirements for members of the 
governing bodies, including: 

• Directors’ duties as set out in the relevant provisions of the Companies Act1; 
and 

• legislation relating to health and safety; and equal opportunities  
 

                                                           
1
 Currently sections 170-185 of the Companies Act 2006 
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6.  Support all decisions of Roehampton University Council once taken. 
 
7.  Declare all perceived conflicts of interest as and when they arise, and abstain 

from discussions and votes thereon unless expressly invited to do so by the 
Chair of Council or a Chair of a Council Committee.   

 
8.  Maintain confidentiality at all times regarding the discussions that take place at 

Council and of all matters not in the public domain.   
 
9. Undertake relevant training and receive guidance in respect of their 

responsibilities 
 
10.  Prepare for and regularly attend Council and relevant Committee meetings. 
 

11.  Actively engage with the work of the Council including the work of committees 
by:  

• Being thoroughly prepared 

• Contributing positively to discussions  

• Sharing experience, skills and knowledge  

• Carefully scrutinising proposals, recommendations and resolutions and 
challenging these when appropriate  

• Holding members of the senior administration to account for the 
performance of their duties  

 
The Code and Statement of Responsibilities will be reviewed at least every two years 

by the Nominations and Governance Committee. 

 

Approved by Council: 28 June 2010 
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ROEHAMPTON UNIVERSITY 

 
COUNCIL MEMBERS’ CODE OF CONDUCT 

 
APPENDIX 1 

 
THE SEVEN PRINCIPLES OF PUBLIC LIFE*  

(*Enunciated by the Committee on Standards in Public Life) 
 
1. Selflessness 

Holders of public office should take decisions solely in terms of the public 
interest. They should not do so in order to gain financial or other material 
benefits for themselves, their family, or their friends. 
 
2. Integrity 

Holders of public office should not place themselves under any financial or 
other obligation to outside individuals or organisations that might influence 
them in the performance of their official duties. 
 
3. Objectivity 

In carrying out public business, including making public appointments, 
awarding contracts, or recommending individuals for rewards and benefits, 
holders of public office should make choices on merit. 
 
4. Accountability 

Holders of public office are accountable for their decisions and actions to the 
public and must submit themselves to whatever scrutiny is appropriate to their 
office. 
 
5. Openness 

Holders of public office should be as open as possible about all the decisions 
and actions they take. They should give reasons for their decisions and 
restrict information only when the wider public interest clearly demands. 
 
6. Honesty 

Holders of public office have a duty to declare any private interests relating to 
their public duties and to take steps to resolve any conflicts arising in a way 
that protects the public interest. 
 
7. Leadership 

Holders of public office should promote and support these principles by leadership 

and example. 
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ROEHAMPTON UNIVERSITY 

COUNCIL MEMBERS’ CODE OF CONDUCT 
 

APPENDIX 2 
 

UNIVERSITY MISSION AND VALUES 

 
 
OUR VISION 
 
Challenging, inspiring and supporting students to grow as individuals 
and to be responsible citizens and leaders in a complex world 
 
A  DISTINCTIVE  PURPOSE  BASED  ON  DELIVERING  CLEAR  VALUES 

 
Roehampton was granted university title in August 2004. As Roehampton 
University we are defined by the high quality and strategic focus of our 
teaching and research, a commitment to serving our local communities in 
London, a distinctive approach to higher education and by the way we put 
into action a clear set of values: 
 

• We challenge, inspire and support our students as individuals, to grow 
intellectually, personally and spiritually 

 

• We prepare our students to be responsible citizens and leaders in a fast-
changing, complex world 

 

• We are committed to serving the needs of local communities and to 
contributing to the economic, social and cultural success of South and 
West London 

 

• We work to promote social justice, through our outreach and teaching 
programmes, and through research, consultancy and engagement with 
communities 

 

• We encourage learning, creativity and the arts as ways of nurturing the 
human spirit and improving the quality of life 

 

• We are engaged in the pursuit of truth through reason, research and 
debate based on freedom of thought and expression 

 

• We promote equality, diversity, mutual respect and understanding  
 

Approved by Council: 6 December 2004 


