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UNIVERSITY OF ROEHAMPTON 
COUNCIL 

Minutes of the 67th meeting of Council held at 4:00pm on 6 April 2020 

Present: 

Clerk: 

Notes: 

Apologies: 

In attendance: 

Meeting held remotely via Zoom 

Sir David Bell (Chair), Janet Cooper (Vice-Chair), Mark Allen, Sr Lorna 
Brockett, Prof Ann R. David, Sr Christine Edwards, Prof Jean-Noël 
Ezingeard, Dennis Hone, The Rev Margaret Jones, The Rev Dr Tim 
Macquiban, Prof Laura Peters, Sheena Pindoria, Nancy Richards, Kevin 
Thomas, Phil Walker 

Dr George Turner 

Elaine Lentell 

Dr Sultana Choudhry, Mark Ellul, Daniel O’Donoghue 

Reggie Blennerhassett, Jordan Kenny, Prof Anna Gough-Yates, Liam 
Hurley 

Regular Business Matters, Minutes and Reports 

1. Welcomes, introductions, apologies

1.1 The Chair welcomed all of those present and in particular Dr Priscilla Chadwick,
who was attending her first meeting as a member of Council. 

2. Declarations of Interest

2.1 No conflicts of interests were declared. 

3. Notification of Any Other Business

3.1  There was no other business to note. 

4. Minutes

4.1 The minutes of the 66th meeting of Council (Papers RUC67/1a and RUC67/1b), 
which was held on 16 March 2020, were confirmed. 

4.2 Council approved the redacted set of minutes for publication. 
Action: Clerk to Council 

5. Matters Arising and Chair’s action

5.1   Council noted progress on the matters arising, and that no Chair’s actions had 
been taken since the last meeting.  
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6. Accountable Officer

6.1   Council approved the Provost as the accountable officer to the Office for
Students in the event of the Vice-Chancellor being unavailable through illness 
or self-isolation. 

COVID-19 Updates 

7. Sector and Regulatory Response

7.1   Council received the Vice-Chancellor’s paper on the sector and regulatory 
        response to coronavirus (Paper RUC67/2) and in particular noted the following: 

7.2   That the initiatives being implemented at sector level aligned broadly with the 
University’s approach.  

7.3   That the most significant financial impact for Universities in 2019-20 would 
stem from waiving accommodation fees for the final term.  

7.4    In 2020-21 there could be a 50% fall in international students 
         enrolling to study in the UK, which together with a potential deferral of 15% of 

undergraduate students, would result in the loss of over £3.1 billion of income 
for the sector.  

7.5   That although the University was making contingency plans for the worse-case 
scenario it was hoped that some form of government support would be 
available in the longer term. 

7.6   That to date applications were ahead of 2019. At sector level the reintroduction 
of a cap on student numbers was being mooted to ensure a level playing field 
for all universities. However, the form this would take and whether it would be 
agreed were not yet known. Likewise, all unconditional offer-making was 
currently suspended to increase stability in the sector. It was suggested that 
this would have a minimal impact on Roehampton applications.  

7.7   The University would be adopting a ‘no-prejudice’ approach to assessment, in 
that no student will be worse off as a result of their assessments following the 
move to remote teaching. 

The Senior Management team were thanked for all their work on ensuring that the 
initiatives were brought to fruition in such a short space of time. 

8. Emergency Response and Business Continuity

8.1   Council received the update on the University’s emergency response and
business continuity plans (Paper RUC67/3) and in particular noted the 
following: 

8.2   That the emergency response plan had taken effect from 2 March 2020. The 
response to the coronavirus crisis and business continuity was being managed 
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by the Gold Team, with actions coordinated by the Silver Team (membership 
of both teams was detailed in the paper). 

8.3   The University’s website is updated daily with a bulletin on the coronavirus 
situation. 

8.4   Approximately 500 students remain living on-campus. Access to campus is 
limited to card access only for staff and students through one entrance. 

8.5   That the on-campus student medical centre remained open to provide a service 
for students, along with the campus shop, a catering outlet and laundry 
facilities. Students needing to self-isolate would also receive a daily call from 
the Wellbeing team.  

8.6   That to date relatively few complaints concerning the necessary changes had 
been received from students, which would indicate that any issues had been 
addressed where possible. 

8.7   That the business continuity plans would help to ensure that that University 
was prepared for the 2020-21 academic year and any challenges that may 
arise. 

9. Learning and Teaching

9.1   Council received an update on remote learning and teaching from the Provost
       (Paper RUC67/4) and in particular noted the following points: 

9.2   That academic and professional services had worked together to put in place a 
series of measures to enable students to study and complete their 
assessments remotely. Teaching and academic support was being delivered 
largely through Moodle, live Zoom sessions and Blackboard Collaborate (it was 
advised that Blackboard had been unavailable for a short period early on in the 
changeover process, but the problem was soon rectified). Student feedback on 
the new arrangements had been very positive so far.  

9.3   That students would be provided with alternatives to assessments that could be 
undertaken at home and that these were currently under discussion.  

9.4   That the initiatives put in place tied-in with the University’s enabling strategies. 

9.5   Student attendance could be monitored via Moodle and Blackboard. In 
addition, lecturers were working particularly hard to engage with students to 
ensure they were kept abreast of developments and didn’t feel isolated.   

9.6   That LTEU had been running staff training sessions on using remote software 
and the IT team had delivered equipment to both staff and students to support 
remote working. 

9.7   That a new initiative called ‘UR not alone’ (working title) would be launching 
shortly.  
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10. Financial Impact and Mitigation Strictly Confidential

Minute exempt from publication under s.43 Freedom of Information Act 2000.

11. Plans for 2020-2021

11.1 Council received the paper on planning for 2020 (Paper RUC67/6) from the
Provost. Council noted the initiatives concerning institutional and departmental 
level considerations, recruitment and portfolio development plans as detailed in 
the paper.  

11.2 It was agreed that it would be useful to discuss the various scenarios and 
options at the Council Away day on Thursday 7 May 2020, with Members of 
Council split into sub-group and skills matched to the areas under discussion. 

Action: Clerk to Council 

12. Chair of Council Recruitment

12.1 Council received a verbal update on the Chair of Council recruitment process
from the Vice-Chair of Council and the Clerk to Council. 

Minute exempt from publication under s.43 Freedom of Information Act 2000. 

13. Any Other Business
13.1 The Vice-Chancellor advised that, given the hardship some Roehampton

students were facing due to the impact of coronavirus, the University would 
launch an appeal to alumni from the Vice-Chancellor and President of the 
Student Union asking for donations to a hardship fund, and would also contact 
a number of organisations.  

Date of forthcoming Council meetings 

Council Away Day – 7 May 2020 
Monday 22 June 2020 (4pm) 

Signed: ………………………………. Date: 20 April 2020 
Sir David Bell, Chair of Council 

Minutes prepared by: 

Elaine Lentell 
Governance Officer, Secretariat 
April 2020 
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  University of Roehampton, Council (6 April 2020)  
  Items approved 
 

Minute 
 

Item Approval Status 

6.1 That the Provost be designated as the accountable officer to the Office for 
Students in the event of the Vice-Chancellor being unavailable through illness 
or self-isolation 

Approved  

 
 
  Matters arising  
 

Minute 
 

Item Action Owner Due 

11.2 Plans for 2020-21 Develop a schedule for a virtual Council 
Away-Day for 7 May2020 

Clerk to Council May 2020 

 
  
 


