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UNIVERSITY OF ROEHAMPTON 
COUNCIL 

Minutes of the 77th meeting of Council held at 4pm on 15 March 2021 
Meeting held electronically via Zoom 

Present: Phil Walker (Chair), Mark Allen, Farrah Black, Sr Lorna Brockett, Dr 
Priscilla Chadwick, Bishop Jonathan Clark, Janet Cooper, Jennifer 
Coupland, Prof Ann R. David, Sr Christine Edwards, Prof Jean-Noël 
Ezingeard, Dennis Hone, Revd Dr Tim Macquiban, Prof Laura Peters, 
Sheena Pindoria, Dr Sacha Powell1,Nancy Richards, David Sharkey, 
Revd Canon Dr Jennifer Smith, Kevin Thomas 

Clerk: Dr George Turner 

Notes: Elaine Lentell 

Apologies: There were no apologies. 

In attendance: Baljit Kaur, Prof Anna Gough-Yates, Liam Hurley, Jordan Kenny, 
Dr Richard Keogh2, Andy Lamb3, Tom Rowson 

Regular Business Matters, Minutes and Reports 

1. Welcomes, introductions, apologies

1.1 The Chair welcomed all those present and in particular Andy Lamb, Director of
HR, who was attending for Item 12 and Dr Richard Keogh, Vice-Provost 
(Research and External Engagement) who was attending for Item 14. 

2. Declarations of Interest

2.1 No conflicts of interest were declared.

3. Notification of Any Other Business

3.1   There was no other business.

4. Minutes

4.1   The minutes of the 74th and 75th meetings of Council (Paper RUC77/1), which
were held on 14 December 2021 and 18 December 2021 respectively, were 
confirmed and Council approved the redactions for the published minutes as 
highlighted. 

1 Joined the meeting from Item 7. 
2 Joined the meeting for Item 14. 
3 Joined the meeting for Item 12. 



5. Matters Arising

5.1   Council noted progress on the matters arising as set out in Paper RUC77/2,
  and that no Chair’s actions had been taken since the last meeting. 

Strategic Reports 

6. Chair’s Items

6.1   There were no items to report. 

7. Vice-Chancellor’s Report

7.1   Council received the Vice-Chancellor’s report (Paper RUC77/3) and noted the 
following points in particular: 

Sustainability 

a) Minute exempt from publication under s.43 Freedom of Information Act 2000.

b) That the Nursing and Midwifery Council had recently approved the
University’s application to offer Adult Nursing courses at Croydon College,
with students already holding offers for the first intake in September 2021.
The University’s partnership with QAHE had also evolved. Minute exempt
from publication under s.43 Freedom of Information Act 2000.

c) Minute exempt from publication under s.43 Freedom of Information Act 2000.

Student Education 

d) At the beginning of February 2021 all taught students were invited to give
feedback on the autumn term modules. The feedback received had been
largely positive, although it was acknowledged that further work would be
needed to continue to enhance the student experience of studying online.
Specific challenges were being addressed by the DVC & Provost’s team.

e) That the Government’s white paper on sweeping reforms to the further
education system, ‘Skills for Jobs: Lifelong Learning for Opportunity and
Growth’ would create opportunities as well as threats for the University,
notably around the growth of Higher Technical qualifications.

f) Council noted its congratulations to Laura Peters and Peter Flew on their
respective appointments to Associate Vice-Provost, Academic Development
and Associate Vice-Provost, Academic Portfolio Development. The
appointments are in addition to their substantive leadership roles in their
departments.

g) Council noted the recent press coverage of the University.

8. Director of Finance’s Report



8.1 Council received the report (Paper RUC77/4) and noted the following key 
points: 

8.2 Minute exempt from publication under s.43 Freedom of Information Act 2000. 

8.3 Minute exempt from publication under s.43 Freedom of Information Act 2000. 

8.4 That the Department for Education/Office for Students had announced 
forthcoming consultations on the following proposals:  
• Changes to High-Cost subject funding for strategic areas such as Nursing,

Sciences (Biosciences) and IT. Studio-based Arts courses would see a
50% reduction in high-cost funding.

• A levelling-up agenda to support regions outside of London which will see
£64m reallocated away from London universities.

• Capital funding will be bids-based and focus on supporting medicine and
STEM subjects, as well as focusing on part-time, modular provision.

Minute exempt from publication under s.43 Freedom of Information Act 2000. 

8.5 Minute exempt from publication under s.43 Freedom of Information Act 2000. 

9. Students’ Union Report

9.1   Council received and noted the contents of the President of the RSU’s report 
     (Paper RUC77/5), including the following: 

9.2   That the RSU elections were underway. The results are expected to be 
announced on the evening of Friday 26 March 2021, once voting has closed. 

9.3   That the RSU continued to operate within national restrictions owing to the 
current lockdown. The management team were preparing for a phased return 
to on-campus delivery of services and functions as the spring term progressed. 
It was anticipated that the majority of functions would be operating regularly 
onsite by the end of the academic year.  

9.4   That the RSU’s mental health initiatives were gaining a lot of traction on social 
media. For example, the Union hosted a number of online events throughout 
March for its ‘Women in Mind’ campaign, which was launched with the aim of 
highlighting issues surrounding women’s mental health and encouraging them 
to seek support from mental health services.  

9.5   Council thanked the RSU for its scrutiny of the University’s ‘no detriment’ 
policy, which was implemented in response to the COVID-19 pandemic. 

10. Enabling Strategies 2019 – 2025: interim update

10.1 Council received the strategic update on sustainability (Paper RUC77/6) and
  noted the following points in particular: 



10.2 That the update was intended to be a progress report in light of the impact of 
COVID-19 and that a full report would be presented to Council in the autumn. 

10.3 That the National Student Survey (NSS) 2021 opened on 6 January 2021 and 
had crossed the 50% response threshold. The University was hoping to build 
on the 2020 survey, when it increased its position in seven out of the ten 
themes measured. Results will be published in summer 2021. With reference 
to the Postgraduate Taught Experience Survey (PTES), initial analysis of 
internal indicators would suggest that the University had marginally increased 
its performance in overall satisfaction. Progress had also been made on the 
degree outcome gap and continuation rate.  

10.4 Research and Knowledge Exchange. While grant capture success rates had 
increased from 2018/19 to 2019/20, the bidding pipeline had reduced in 
2019/20 due to external factors such as national strike action and the 
pandemic, which had also caused significant delays to a number of bid 
outcomes. To address this, the Research Office was continuing to enhance 
bidding support services as detailed on page 8 of the paper.  

Other items for discussion and/or approval 

11. Minute exempt from publication under s.43 Freedom of Information Act 2000

12. Gender Pay Gap Report

12.1 Council approved the Gender Pay Gap Report (Paper RUC77/8) and noted
the timeline for the proposed action plan at Appendix 1. 

13. Office for Students (OfS) Consumer Protection Assurance Report

13.1 Council received and considered the report (Paper RUC77/9) and confirmed
that it constituted satisfactory assurance that the University continues to 
comply with consumer protection legislation and Condition C1 of the Office for 
Students’ Regulatory Framework. 

14. Research Excellence Framework (REF) Submission update

14.1 Council received the final REF2021 submission document (Paper RUC77/10),
which provided assurance about the University’s adherence to the Code of 
Practice and Equality Impact Assessment process. 

14.2 Council noted that the submission was now finalised and was on track to be 
submitted by the deadline of 31 March 2021. 

Other reports 
15. Council Committees

15.1 Audit Committee

a) Council received the Audit Committee report (Paper RUC77/11).



b) Council approved the proposed changes to the high-level risk register
(Appendix 1). Minute exempt from publication under s.43 Freedom of
Information Act 2000.

c) Council noted that the Chief Operating Officer would be reviewing the risk
management process over the coming months to propose enhancements.

 Action: Clerk to Council 
15.2 Equality, Diversity and Inclusion Committee 

a) Council received the Equality, Diversity and Inclusion Committee report
(Paper RUC77/12).

b) Council noted that excellent progress had been made on the initiatives
highlighted in the Annual Equality Report for 2019-20, which was due to be
published in April 2021. Work was also ongoing on developing a single
overarching equality plan.

c) It was noted that the proposed BAME Positive Action Fellowship initiative
would enable the University to accelerate progress towards its long-term
ambition to ensure that its academic staff base reflected the University’s
student demographics.

d) That good progress had been made against the University’s Race Equality
Charter action plan.

15.3 Finance and Estates Committee 

a) Council received the Finance and Estates Committee report
(Paper RUC77/13) and noted the contents therein.

15.4 Health and Safety Committee 

a) Council received the Health and Safety Committee report (Paper RUC77/14).

b) Council noted the update on health and safety on campus in view of the
COVID-19 pandemic.

15.5 Joint Honorary Awards Committee 

a) Council received the Joint Honorary Awards Committee report
(Paper RUC77/15).

b) Council approved the following recommendations for nominations for an
honorary award of the University: 
• Minute exempt from publication under s.43 Freedom of Information Act

2000.

Members of Council were asked to consider whether they could use their 
networks to facilitate contact with any of the above individuals.   



c) Council agreed that the University should seek to appoint a new Chancellor
and was briefed on the process to date and proposed next steps: 
• The Search Committee met on 15 March with the appointed search

company, Anderson Quigley, and reviewed a preliminary list of proposed
candidates. The list was narrowed down to a shortlist of people it was felt
would be suitable for the role. 

• It was agreed that the list would be circulated to Council outside of the
meeting and that, if Council was happy to do so, the nominees would be
approached in rank of preference. 

• Council agreed to give delegated authority to the Joint Honorary Awards
Committee sub-group to approach candidates on the University’s/Council’s
behalf. It was confirmed that final approval of the appointment would rest
with Council.

Action: Clerk to Council 
15.6 Nominations and Governance Committee 

a) Council received the Nominations and Governance Committee Report
(Paper RUC77/16)

b) On the recommendation of the Nominations and Governance Committee,
Council approved the reappointment of the following members:

• Professor Ann R. David4, as a member of Council for a third and final term
until 15 March 2024. 

• Professor Laura Peters as a member of the Research Integrity & Ethics
Committee, to run concurrently with her term as a Council member until 15
October 2022. 

c) Minute exempt from publication under s.43 Freedom of Information Act 2000.

16. University Senate

16.1 Council noted the Senate report (Paper RUC77/17), and that Senate had
approved the renewed delegation of authority to the Senate sub-group, to 
approve any additional temporary changes to assessment procedures or 
academic regulations that may be necessary as the pandemic continued. 

17. Student Senate

17.1 Council noted the Student Senate report (Paper RUC77/18).

17.2 Council noted that the issues around accommodation in the autumn term had
been addressed by the Chief Operating Officer and Senior Management Team. 

17.3 It was confirmed that Student Senate had supported the initiatives imposed to 
ensure that students adhered to lockdown rules while on campus. 

4 Ann R David left the meeting. 



18. Committee Schedule for 2021-22

18.1 Council noted the Committee Schedule for 2020-21 (Paper RUC77/19).

Date of forthcoming Council meetings  
Council Away Day – 5/6 May 2021 
Monday 21 June 2021 (4pm) 

Signed: ………………………………. Date: 21 June 2021 
Phil Walker, Chair of Council 

Minutes prepared by: 
Elaine Lentell, Governance Officer, March 2021 


