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UNIVERSITY OF ROEHAMPTON
UNIVERSITY CHAPLAINCY
STATEMENT OF PURPOSE
1.

Introduction

The University of Roehampton is a diverse community of students and staff. Within that
diversity are people of different faith backgrounds and those with no faith. The University
acknowledges the contribution that all of them make to the enrichment of its community.
The University works through its Colleges and with a number of faith groups to provide
pastoral support for all who seek it through Chaplaincy. This Statement provides the
framework within which Chaplaincy at Roehampton operates.
2.

University values

The University’s values, which are set out below, are central to the life of the University
community and should find expression in the activities and approach of Chaplaincy at
Roehampton.
•
•
•
•
•
•
•
3.

We challenge, inspire and support our students as individuals, to grow intellectually,
personally and spiritually
We prepare our students to be responsible citizens and leaders in a fast- changing,
complex world
We are committed to serving the needs of local communities
We work to promote social justice through our outreach and teaching programmes, and
through research, consultancy and engagement with communities
We encourage learning, creativity and the arts as ways of nurturing the human spirit and
improving the quality of life
We are engaged in the pursuit of truth through reason, research and debate based on
freedom of thought and expression
We promote equality, diversity, mutual respect and understanding
Legislative environment

In all areas of its life, the University must comply with relevant legislation. In Chaplaincy this
includes, but is not limited to, legislation on equality through the provisions in the Equality
Act 2010 related to discrimination on grounds of religion or belief. The University’s own
policies on diversity and equal opportunity, harassment and complaints are also applicable.
4.

A Vision for the University Chaplaincy

The purpose of Chaplaincy at the University of Roehampton is to contribute to the mission
of the University, and that of the four providing bodies, by providing opportunities for all
staff and students, whatever their faith background, to:
•

engage in worship, reflection and prayer;

•
•
•
•
•
•
•
•

explore the tenets of particular faiths and the relationships between faith groups with
and in the contemporary world;
develop a wider understanding of social issues of critical importance to faith groups,
such as justice, human rights, power and authority;
develop and experience mutual respect, awareness and understanding;
develop as unique individuals, receiving the pastoral and spiritual support necessary
for this;
become a valued, valuable and supportive part of the University and reflect and
provide for the needs of the wider community
receive and provide pastoral support as part of the University’s overall wellbeing
provision
contribute to the broader work and policies of the University through engagement
with its structure and governance
actively support the University and Student Union in work relating to faith and
be available for consultation when appropriate

Chaplaincy at Roehampton should:
•
•
•
•

be open and accessible to all members of the University and its Colleges, staff as well
as students, and in places where students and staff spend time as well as in
dedicated space
give clear expression to the faith traditions represented in the University
encourage a questioning/critical approach to received wisdom and assumptions
help people to feel valued as individuals

However, Chaplaincy must not be used:
•
•

•
5.

to encourage division or discord, disunity or lack of respect
for the purposes of proselytization - the deliberate attempt by one faith group to
convert others to their own beliefs. The University recognises, however, that people
of faith will want to share their faith with others and that the processes of engagement
and dialogue might lead some people to faith and others from one faith to another
to promote agenda contrary to the University’s values, policies or regulations
The Chaplaincy Team

The University provides a Chaplaincy Team to ensure that Chaplaincy provision is
accessible to all members of the University. Within this team the following roles are
currently recognised:
•

University Chaplain – an individual, appointed and funded by the University and the
relevant faith group, who works on a full or part-time basis in the name of a particular
faith or denomination of that faith but also as part of the Chaplaincy Team. An
alternative title, appropriate to a particular faith community, may be agreed by the
University if requested.

•

Chaplaincy Community Worker – an individual, usually with recent experience as a
student, who is appointed by the University and supported by one of the college
providing bodies to support community building in the Chaplaincy at the University, and
lead the chaplaincy student residential community living in Barat House.

•

Associate Chaplain– an individual, appointed by the University through the
Chaplaincy Management Group on an honorary basis, to advise the University on
matters related to a particular faith group, and who undertakes whatever role(s) the
University might request or agree, with respect to that group in order to provide the
advice.

•

Volunteer Faith Supporter – an individual, recognized by the University through the
Chaplaincy Management Group who as a volunteer shares in the delivery of the
chaplaincy’s overall programme through representing and working with those of a
particular faith or tradition. May be University staff or from a local faith community.

Appointments to these positions will be confirmed by Senate, thereby giving the individuals
concerned the right to exercise their role(s) within the University.
6.

Checks and procedures

The selection and appointment of those working, or volunteering, with the chaplaincy must
involve checks and procedures to ensure that those appointed have appropriate
backgrounds, qualifications and experience and are recognised by, or acceptable to, the
relevant faith group or relevant body. All appointees must agree to operate within the
guidelines set out in paragraph 4 of this Statement.
7.

Status and responsibilities

If any members of the Chaplaincy team are not formally employed by the University,
confirmation of their appointments by Senate will confer on them the status of honorary
members of staff. They will have the protection and privileges enjoyed by other members of
staff, will be subject to all applicable regulations and procedures, and have an annual
appraisal. Where appropriate, some procedures will be undertaken in cooperation with the
relevant faith group – for example if a disciplinary issue arises.
The reporting lines for Chaplains will be:
•
•
•
•
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University Chaplains report to the Head of their College or if this is not possible to the
University Registrar or a delegate.
Chaplaincy Community Workers report to their respective Chaplains
Associate Chaplains report to the University Registrar.
Volunteer Faith Supporters report to a named Chaplain.
Promoting awareness of Chaplaincy

The University provides space on its website and other media platforms for a Chaplaincy
section, for which the Chaplaincy Team is responsible. This gives information about the
activities and contact details of the Chaplaincy, the faith groups that it represents and
members of the Chaplaincy Team. Chaplaincy facilities, including Chapels and Prayer
Rooms, will be well signposted and will have clear information about when the facilities are
available, times of prayer/worship, and any appropriate codes of behaviour.
9.

Resources

The University provides working space and a modest budget for the Chaplaincy and
appropriate worship/prayer space for all faiths.

