
APIED Portfolio 

(Accreditation of Professional Inclusive Educational Development Portfolio) 

 

The APIED Portfolio (Accreditation of Professional Inclusive Educational Development 

portfolio) has been created as an explicit means of level 7 accreditation of CPD/professional 

development work and learning for those working in the area of inclusive education and 

engaged in development work or projects in and for inclusive education. It offers a very 

flexible means for practitioners’ and LA staff to gain level 7 credits through engaging in 

learning directly related to their work-place role, extending their knowledge and 

understanding through an engagement with literature and critical analysis required of all 

level 7 submissions.   

 

This may be an attractive option for a student already taking the MA Inclusive Education: 

SEN & Disability programme who is engaged in CPD or other professional development 

work in inclusive education, within their workplace. Or, it could be taken by a practitioner or 

member of LA staff who is not an MA student (by registering as an Associate Student), 

following engagement with Roehampton University-based CPD or following participation in a 

development project/process initiated within their work context (school, college, LA, other 

related educational context) independent of Roehampton University. The focus of 

development work could, for example, centre on policy, practice or training developments 

relating to inclusive education. For those MA students taking the APIED Portfolio, it would 

act as an alternative to taking three of the optional modules. Those taking the APIED 

Portfolio as an Associate Student, could (if successful) subsequently join the MA and 

transfer the 60 credits gained to the MA.   

 

A central principle of APIED is that credit is awarded only on the basis of achieved 

knowledge and understanding through critical reflection on and analysis of the development 

work in and for inclusive education undertaken and not on the basis of the development work 

itself. This achieved knowledge and understanding will involve both theoretical reflections on 

the development and its contexts as well as the provision of descriptive evidence to 

demonstrate clearly the nature and purpose and process of the development.  Clear 

guidelines will be given to students in line with University regulations through a module 

handbook and consistent with the learning outcomes below. The process will enable 

participants to critically analyse the development work in and for inclusive education carried 

out as part of their work-place practice, as part of their continuing professional development 

or as part of a course. A portfolio will be produced and assessed against the Post Graduate 

(level 7) Assessment Criteria and the module Learning Outcomes.  

 

Portfolio assessment: This will usually be applied to students engaged in accredited prior 

experiential learning, development and/or action relating to a work-based context. A 

collection of coursework tasks (e.g. Essay, Critical Analysis of Published Material, Reflective 



Experiential Writing, Practice Development Report, Reflective Practice Report, Action Plan) 

in addition to contextual evidence and information relating to the workplace or external 

organisation to validate the learning, development of action undertaken. Examples of 

contextual information could include, for example, an inspection report, an 

improvement/development plan, a policy document, curriculum document, professional 

standards document. Evidence may include, for example, a certificate - professional award 

(non-accredited), participation confirmation (certificate, letter) of CPD, training or project 

involvement. The portfolio contents may be assessed singly or collectively. A portfolio is 

assessed according to the extent to which it:  

 addresses the stated assignment requirements; 

 shows discrimination in selecting significant features for recording;  

 relates experience, practice, theory and values in a critically reflective manner;  

 is descriptive, reflective and analytical; 

 is presented in a systematic and clear way;  

 demonstrates the significance of the record for the student’s learning, development, 

practice and (if relevant) institutional or workplace development. 

 

The Portfolio for APIED will include the following: 

1. Reflective experiential writing or practice report, documenting the inclusive 

educational development work (3500 words) 

2. Essay or critical analysis of published material relating to inclusive education (3,500 

words)  

3. Oral Presentation, including action plan (15 minutes) 

 


